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Trojan Talk  
Bell Schedule 

 
0      7:26—8:38 

1  8:45—9:43 

2  9:50—10:48 

Trojan Talk   10:55—11:45 

3  11:52—1:45 

      “A” Lunch  11:45 -12:25 

      “A” Class   12:32 -1:45 

      “B” Lunch  12:25 -1:05 

      “B” Class   11:52 -12:25 

     &  1:12 -1:45 

      “C” Lunch  1:05 -1:45 

      “C” Class   11:52 -1:05 

4   1:52—2:50 

5   2:57—3:57 

General Information 

WHAT IS TROJAN TALK?  

It‘s a School Thing—Each student at 

Trinity High School is assigned to a 

small group of 15—20 students who 

work with a community mentor and a 

faculty member. Each group meets on 

designated Tuesdays, approximately 

twice a month.  

It‘s a Networking Thing—Working 

with a community mentor/volunteer 

and a Trinity Faculty member, students 

have the opportunity to make meaning-

ful connections with people out-side 

their families and peer groups. The in-

teraction between community volun-

teers and the student body has proven 

to be a key component for student suc-

cess.  

It‘s a Character Thing—Trojan Talk is 

the character education program of 

Trinity High School. During Trojan 

Talk, students, mentors and faculty 

members participate in activities and 

discussions designed to impact the lives 

of the students in a positive way.  

It‘s a Life Thing— Through the activi-

ties and discussions in Trojan Talk, it is 

our hope that that the mentors and fac-

ulty members will share with the stu-

dents of Trinity High School their in-

sight on how the world works and what 

students need to know in order to be 

successful. Our desire is to challenge 

each student to ask themselves ― What 

does this mean to me and how can I 

apply it to my life? 

 

FACULTY/MENTOR 

EXPECTATIONS  

The goal of Trojan Talk is to facilitate 

the development of positive character 

traits. To achieve this goal, each Trojan 

Talk group is a partnership between the 

students, faculty member and commu-

nity mentor. The faculty member and 

community mentor are the key to this 

partnership because they are the ones 

who facilitate the program.  

It is the responsibility of the faculty 

member and the community mentor to 

actively work together to present the 

topic, activity, or discussion during 

each Trojan Talk session.  

Each group has the flexibility to do 

what will work for their class but the 

expectation is that Trojan Talk will be a 

semi-structured time with the mentor 

and faculty member directing the group 

rather than a free period for the stu-

dents.  

 

ATTENDANCE  

Faculty/Mentor - Consistency is an 

important part of Trojan Talk. Both the 

faculty member and community mentor 

should be at every Trojan Talk meeting. 

However things will come up from time 

to time that make it impossible to at-

tend Trojan Talk. When this happens, it 

is important that the faculty member 

and community mentor communicate if 

an absence from a meeting is necessary. 

Please exchange addresses, phone 

numbers, and e-mails to assist in this 

communication. Faculty members 

need to let Becky Ewart know if you 

will be absent on a scheduled Trojan 

Talk day. Please include information 

about your Trojan Talk group in your 

sub plans.  

Students - All students are assigned a 

Trojan Talk and are expected to be in 

attendance. Faculty members should 

report student attendance at each meet-

ing on the computer.  

 

Students should NOT be released 

to leave your Trojan Talk meeting 

for any reason.  
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CURRICULUM  

The curriculum for this program has 

been developed by and through the 

input of Trinity High School faculty 

and students, as well as Trojan Talk 

mentors. The topics covered in this 

curriculum incorporate the philoso-

phies behind the ―40 development 

assets and HEB ISD‘s ―Guiding 

Principles of Exceptional Character. 

The topics, activities, and discussions 

are designed to open a line of com-

munication between adults and stu-

dents.  

This curriculum is flexible. The Tro-

jan Talk handbook provides sugges-

tions, guidelines, and activities for 

each session. Each lesson can be 

used as is or leaders have the flexibil-

ity to adjust and supplement the ma-

terial in order to meet the needs of 

their group.  

DRESS CODE  

Generally speaking, the dress code 

for faculty and mentors is business 

casual. Mentors, depending on your 

schedule, feel free to wear your uni-

form. Students are expected to follow 

the dress code as outlined in the stu-

dent code of conduct.  

FOOD  

Many Trojan Talk groups like to 

have food during their meetings. It 

should be noted that this is not a 

requirement for Trojan Talk. If 

your group chooses to have food as 

part of their Trojan Talk and in order 

to keep it from becoming an expense 

or hardship for the adults who are 

facilitating this program, please fol-

low these guidelines:  

 Keep it simple.  

 This is a snack only. Do not 

bring full meals.  

 Have students sign up to bring 

food.  

PARKING  

You may park on campus anywhere 

you can find a space. There will be 

an area reserved for mentor parking 

in front of the administration build-

ing on Trojan Talk days. Look for 

the orange cones that mark the area. 

If you need help, feel free to ask the 

security guards.  

PICTURES/PUBLICATIONS  

Mentors may not photograph stu-

dents, nor may they use photos of 

students for any reason. District staff 

may photograph students whose par-

ents have granted permission via the 

federal privacy form (found in the 

Student Code of Conduct). District 

staff may use photographs for in-

structional/publicity purposes, but 

non-district staff may not. Parents 

must sign the FERPA form each year 

and the permission they grant the 

school district is only for that school 

year.  

General Information (continued) 

It is the responsibility of the faculty member and 

the community mentor to actively work together 

to present the topic, activity, or discussion during 

each Trojan Talk 

Concerns 

If at any time during the 

school year you have a student 

that you are concerned about 

(drugs, family problems, 

abuse, changes in behavior, 

etc.), please contact an admin-

istrator, counselor, or the Cam-

pus Support Specialist.  

 

The school phone number is  

(817) 571-0271.  
Administrators: 

Stephanie Miller (A-C) ext. 3639 

Samuel Bonsu (D-H)     ext. 3642 

Damon Emery (I-Mn)   ext. 3643 

Brian Lilly  (Mo-R)      ext. 3634 

Becky Ewart (T-Z)       ext. 3636 

 

Counselors: 

RaeAnn Mauricio (Lead Counselor) 

Pearl Tuell (A-C)          ext. 3652 

Estella Smith  (D-H)     ext. 3660 

Leslie Norton (I-Mn)    ext. 3650  

Jennifer Kirk (Mo-R)   ext. 3649 

Todd Johnson (S-Z)       ext. 3648 

 

Support Specialist: 

Peggy McIntyre           ext. 3640  
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T r o j a n  Ta l k   

Mission  
Statement: 

 

“Through meaningful 

dialogue Trojan Talk 

Families will have the 

opportunity to shape 

the Trojan culture and 

enrich the Trinity High 

School Community.” 

HEB ISD 

Guiding Principles of Exceptional Character 

Respect  

Showing regard for the worth of some-

one or something. It includes respect 

for self, respect for the rights and digni-

ty of all per-sons, and respect for the 

environment that sustains all life. Re-

spect is the restraining side of morality; 

it keeps us from hurting what we ought 

to value.  

Responsibility  

To consider yourself answerable for 

something. Includes taking care of self 

and others, fulfilling our obligations, 

contributing to our communities, allevi-

ating suffering, and building a better 

world. It is the active side of morality.  

Honesty  

The act or condition of never deceiv-

ing, stealing, or taking advantage of the 

trust of others. Honesty includes truth-

fulness and sincerity.  

Compassion/Kindness  

The desire to help others, to express 

concern and empathy for the suffering 

of others. It includes expressions of 

civility and common courtesies as well 

as acts of kindness.  

Courage  

The willingness to put your beliefs into 

practice; the capacity to meet obstacles 

and even danger without giving way to 

fear.  

 

 

Perseverance  

The quality of trying hard and continu-

ously in spite of obstacles and difficul-

ties. Working hard at something.  

Self Control/Restraint  

Rejecting or postponing self-indulgent 

desires and doing what is right; to al-

ways act in a way which considers situ-

ations and consequences from a larger 

frame of reference.  

 

Commitment  

Investing self and energy towards ac-

complishing goals or tasks and continu-

ing to be faithful in a relationship or to 

an agreement involving others. Being 

reliable, loyal, keeping faith with what 

one agreed to do.  

Initiative  

The capacity for thinking and acting on 

your own ideas without prompting 

from others. Recognizing and doing 

what needs to be done before being 

asked or told to do it.  

 

http://www.hebisd.edu/
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T 
his is the first Trojan Talk meeting of the 2019-2020 

school year, and it is important that your Trojan Talk 

group (Students, Mentor, and Teacher) spend some time 

getting to know one another.  A structured activity, such as the 

ones provided, will ensure that everyone in your group has a 

chance to participate and feel part of the group.  Choose one or 

more of the activities to help your Trojan Talk group get ac-

quainted—to encourage student participation, it is important 

that both the teacher and mentor participate in these activities.   

 

 

September 10, 2019 

Getting Started 
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September 10, 2019 

Activity 1– Getting Started 

Introduction: 

Before starting any endeavor, it is important to establish a purpose.  Why are you 

doing what you’re doing?   Is it to find an answer to a history question or the direc-

tions to a restaurant?  Maybe it’s to earn the credits needed to graduate or to find a 

job in an area of your interest. In any case the purpose is what you hope to accom-

plish by the end of the venture. Without a purpose, you can easily lose your focus 

and never accomplish what you originally set out to do.  Remember, it’s a matter of 

not working harder but of working smarter. Knowing your purpose provides you 

with a foundation you can use to complete your task with the minimum amount of 

muss and fuss.  Since this is the first Trojan Talk meeting of the school year, spend 

some time discussing  the purpose of Trojan Talk and establish the expectations this 

year.  

Discussion Points/Questions : 

As a class, discuss what the expectations will be .  You may wish to include things 

like - 

 Participation in meetings 

 Basic conversational courtesies 

 What is the acceptable use of technology (e.g., cellphones). 

 How interruptions (e.g., phone calls, messages) will be handled 

 Promptness about starting and ending meetings on time 

 How meeting roles (e.g., facilitator, recorder, time keeper) will be 
handled 

 Rotation of routine chores (e.g., setting up meeting room, arranging 

for snacks, etc.) 
 

You should also discuss this year’s theme, #geTTreal. 

 What does the theme mean to you? 

 How can we apply the theme to our Trojan Talk?  To our school?  To 

our personal lives? 

 

Activity 2 – 5 Word Legacy 

Directions : 

1) Distribute an index card or piece of paper to each participant. 

2) Introduce the power of legacy, using the following quote from The Leader's 

Legacy: "The life you live is the legacy you leave."   

3) Ask students what this quotes means to them. 

4) Ask participants, "How many of you are leaving a legacy? Raise your hands." 

You will always have some who don't raise their hands 

Materials Needed 

 None 

 

Time Required 

10 minutes or less 

Materials Needed 

 Index Cards,  

 Pencil/Pens 

 

Time Required 

15—20 minutes 
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September 10, 2019 

5) Discuss how the question is not IF we're leaving a legacy but 

what KIND of legacy are we leaving. Everyone's hands should really be 

raised. 

6) Allow participants to take approximately five minutes to think about their 

legacy. Have them consider what five words they would want other peo-

ple to use when remembering them. 

7) When time is up, have participants share the five words they have chosen 

— either in pairs or with the entire group. 

8) Ask participants to consider whether their current behaviors are reflecting 

those words. If not, they should. 

9) Challenge the students to keep the card in a spot where they can see the 

words every day for the next 30 days.  Do a self-check periodically to see 

if you are living up to the legacy you have chosen for yourself. 

 

Activity adapted from: Valarie Willis (http://www.leadershipchallenge.com)  

 

Activity 3– Group Scavenger Hunt 

Directions : 

1) Divide the group into teams of four or five.  Have each team designate a 

recorder.  This person will total the points for each question and keep a com-

bined running total after each question is answered. 

2) Explain that the scoring involves a team total which is the combined 

points for all members on the team.   

3) Read each question one at a time.  Allow teams to tally their points for all 

members on the team. 

4) After all of the questions have been answered, have the teams read out 

their total running scores.  Do not play this up too much since the object of the 

activity is not to produce a winning team, but to provide a forum for interac-

tion among team members. 

 

Group Scavenger Hunt Questions 

1. One Point for each person living in you home. 

2. One point for each button on your clothes. 

3. One point for each team member who was born out of state. 

4. One point for each pet in your family (fish only count as one 

pet). 

5. One point for each team member with brown hair. 

 Two points for each team member with natural blonde 

hair, 

Materials Needed 

 Paper for each 

team 

 Pencil/Pen for 

each team 

 

Time Required 

10 minutes or less 
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 Three points for each team member with black hair. 

 Four points for each team member with red hair. 

 Five points for each team member with hair color not listed above. 

6. One point for each team member who can solve math problems. 

7. One point for each team member who has lived in a state other than Texas. 

8. One point for each person who has flown on an airplane. 

9. One point for each musical instrument team members know how to play. 

10. One point for each organized sport team that you have participated on in the last 

year. 

 

Discussion Questions: 

 What have you learned about other members of your Trojan Talk group? 

 What implications could this activity have in regards to the students at Trinity? 

 

Adapted from:  Activities that Teach, Tom Jackson,  Red Rock Publishing, Cedar City, Utah, (1993)   

 

 

Activity 4 – Treasure Hunt 

Directions : 

1) Tape “treasures” to the bottom of a couple of chairs or in a few other places in the 

room. 

2) Tell the students that you’ve hidden a few “treasures” around the room and the rules 

for finding the “treasures” are finder’s keepers, loser’s weepers.  

3) Allow students a few minutes to move around the room and find the “treasures”.  If 

they can’t find some of the “treasures”, tell students when they are “hot” (close to a 

prize). 

4) Have everyone return to their seats once the treasures have been found. 

 

Discussion Questions 

 Why do we get so motivated at times to look for hidden treasures?  (We know there 

is something we want.  We like the competition.) 

 Improving our character is something that doesn’t come naturally.  We must search 

for ways to improve it.  What can motivate us to improve our character? 

 Are the rewards of good character greater than the “treasures” we just found? 

 What are some ways we can seek to improve our character?  

 Great discovery begins by asking additional questions in order to gain clarity and 

insight about ourselves.   

September 10, 2019 

Materials Needed 

 Paper for each per-

son 

 Pencil/Pen for each 

person 

 A couple of small 
“treasures” (such as 
a candy bar, chew-
ing gum, dollar bill, 
etc.) 

 

 

Time Required 

10 minutes or less 
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September 10, 2019 

 The following five questions will serve as a foundation for your journey 

towards improving our character. 

 Who am I? 

 Where am I going? 

 Why am I going there? 

 Who is going with me? 

 How am I going to get there? 

 

*Have students write the questions and their answer on a sheet of paper with 

their name on it.  Collect the paper and hang on to it for use in a future Trojan 

Talk. 

 

Adapted from:  www.character-education.com and  www.risingabove.com, John O’Leary 

 

Activity 5 - Ski-Tell-Us 
 
Directions: 
1) Have students each take two candies or papers 

2) Write on the whiteboard: 

 Red-something fun you did over the summer 

 Green- least favorite food 

 Yellow-hobbies/clubs/activities 

 Orange-goals for the school year 

 Purple-favorite TV show or movie 

3)     One at a time, students stand up and say their name, and based on the 

colored candy they chose, give their information 

 

Discussion:  

 Did anyone have a favorite food that someone said was their least favor-

ite?  

 Does anyone have the same goals as someone else? 

 

 

Activity adapted from www.scholastic.com/groups/would-you-rather.cfm   

Materials Needed 

 Two bags of Skittles 

(or other multi-

colored candy, or 

different colors of 

paper cut into 

strips). 

 

Time Required 

15 minutes or less 

http://www.scholastic.com/groups/would-you-rather.cfm
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I 
f you are like most people, you have probably used a GPS 

app on your smartphone to help you get to a specific destina-

tion.  How great would it be if you had a GPS for your life?   

 

As we explore today’s topic, try to answer these three key ques-

tions because they can help you begin to develop a GPS for your 

life: 

 How are you when you’re at your best? 

 What are the routines that will help you show up at your 

best? 

 What out comes do you expect to see in the big arenas of life? 

 

Concept modified from an idea by Eblin Group (eblingroup.com)  

September 24, 2019 

Life GPS 
Materials Needed 

 Life GPS Power-
Point 

 Projector 
 

 

Time Required 

45 minutes 
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I 
n our culture today it’s not easy to distinguish real from fake.  

It’s interesting that the rise of social media has coincided with the 

accusations of fake news from everyone else who doesn’t agree 

with what they see being reported. In a time of people becoming famous 

or influential, just because of their online presence, it’s tempting to em-

ulate their use of social media, to boost our own feelings of self-worth 

and validation. From our president utilizing social media to espouse his 

views, to Taylor Swift and the Kardashian’s posting every supposed de-

tail of their lives, it’s hard to distinguish which is real and which is not.  

Most of us grew up with online games that required us to take on a fan-

tasy persona in order to compete in the game. This has created the idea 

that fantasy and reality kind of blend together.  But do they, and more 

importantly, should they?   

October 8, 2019 

On-Line Image 
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October 8, 2019 

Activity 1 - What is your image?  
 
As you become a part of life outside and beyond high school is it necessary for you to 

establish some reality to your online presence?  Does your online presence reflect who 

you are? Do you always accurately project everything online and should you? Is it im-

portant that everybody know your failures, as well as your victories?  Are you being fake 

when all you project is your victories and not your failures? Everything that we do today 

has an online component. In today’s lesson we are going to reflect on different ideas that 

hopefully cause you to examine your online connectedness.  Who am I online and is that 

really who I want to be? 

It’s fun to live virtually but until virtual reality becomes accepted reality, we need to 

make certain that our virtual presence is in line with our real presence. Can we harness 

our digital aspirations to be an accurate reflection of who we really are?  

Let’s talk about it!  

 

Directions: 

1)  Instruct students to take a few moments to write down what they think they repre-

sent to others. 

2)  After all of the students have jotted down their own self-image, ask for volunteers to 

describe one another based solely on observation. 

3) Encourage a discussion on what the students wrote down about themselves and 

whether or not it matches how the other student described them. 

 

Discussion Questions:   

 Does your online presence reflect who you are?  

 Do you always accurately project everything online and should you?  

 Is it important that everybody know your failures, as well as your victories?  Are you 

being fake when all you project is your victories and not your failures?  

 Who am I online and is that really who I want to be? 

 

 

 

Materials Needed 

 Paper for each person 

 Pencil/Pen for each 

person 

 

Time Required 

10 –15 minutes  
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October 8, 2019 

Activity 2 – The importance of online image  
 
Directions: 

With your class, view the  Social Media and Digital Footprint slide show.  The 

slide show can be found at the following link  

https://docs.google.com/presentation/

d/11lMnKOpimfjdDGB5F7QmO6mHfnx_2EzhSX78dqDiJIs/

edit#slide=id.g3c61e5efda_1_0 

 

Discussion Questions: 

 How important is your online image? 

 Does your online presence truly reflect who you are? 

 Is it ok for prospective employers, college admissions, or any  other organi-

zation to view your online profile and make judgement about you? 

 If your social media profile is viewable to the public, shouldn’t we justifi-

ably determine that is who you are? 

 

Optional Video: 

This video may be used to supplement your discussion about Social Media and 

Digital Footprints. 

https://d1pmarobgdhgjx.cloudfront.net/
education/8.3_Oops_I_Broadcast_it_SITE.mp4 

 

Materials Needed 

 Access to internet 

 Projector 

 

Time Required 

10 –15 minutes  

https://docs.google.com/presentation/d/11lMnKOpimfjdDGB5F7QmO6mHfnx_2EzhSX78dqDiJIs/edit#slide=id.g3c61e5efda_1_0
https://docs.google.com/presentation/d/11lMnKOpimfjdDGB5F7QmO6mHfnx_2EzhSX78dqDiJIs/edit#slide=id.g3c61e5efda_1_0
https://docs.google.com/presentation/d/11lMnKOpimfjdDGB5F7QmO6mHfnx_2EzhSX78dqDiJIs/edit#slide=id.g3c61e5efda_1_0
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T 
he digital sphere is and escape.  We escape into it for 

entertainment and information.  But what are we miss-

ing while we escape?  We give it our time, energy, and 

attention.  But what does it give back?  When our lives are looked 

back at, what will we have to show for all of the hours we spent 

with our devices?  

October 29, 2019 

Digital Diet 
Materials Needed 

 Digital Diet Power-
Point 

 Projector 
 

 

Time Required 

45 minutes 
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H 
ow rich you are depends on the perspective you are 

looking from.  How much money is a lot of money?  

How do we define rich?  These questions are answered 

differently by each and everyone of us.  A recent survey asked 

people “How much money would it take to make you feel rich?”  

No matter how much money people had, it was always more.  

Those making $30,000 thought it would be $100,000 and those 

making $100,000 thought it would be $300,000.  The result of the 

survey was that everyone thinks they would be rich if they had 

more money.  Very few people felt that what they had was 

enough.  Do we place such a high value on money and material 

good that we disregard the thing that we already have?  Does this 

desire for more money drive us to work harder, cut corners, cheat 

people and lie to get ahead?  What values are we placing on mon-

ey, material goods and the desire to have more and what role do 

these values play in determining our behavior? 

November 19, 2019 

What’s Really Important 



28 

November 19, 2019 

Activity 1 - Bank Roll  
 

Directions: 

1) Have each person in the group make a list of the clothes, personal care products and 

jewelry they are wearing.  Have students include all electronic devices (cell phone, I-

pod, video games, etc.) that they may own on their list as well.   If they have braces 

on their teeth, have them include them also.   The object is to come up with a list of 

items that are ordinary and accepted as common place for them too have, own or use. 

2) Now have them place a dollar figure next to each item as to how much that item cost 

to purchase.  Estimates are OK.  If they have included everyday items like cologne or 

perfume, have them list the price of the entire bottle. 

3) After they have finished putting a price on each item, have them total up the cost of 

their list. 

4) Collect the list and put the dollar amounts on the board.  Do not identify which paper 

or total belongs to which person. 

5) After completing writing the dollar amounts on the board, put the figure of $100 - 

$300 on the board.  Explain that this is the yearly in come of many families in other 

parts of the world.  With this amount of money they must buy food, shelter and the 

other necessities for their entire family. 

6) Instruct students to take a few moments to write down what they think they represent 

to others. 

7)  After all of the students have jotted down their own self-image, ask for volunteers to 

describe one another based solely on observation. 

8) Encourage a discussion on what the students wrote down about themselves and 

whether or not it matches how the other student described them. 

 

Discussion Questions:   

 How does you list compare with the income of these families? 

 How would you survive if that was all the money your family had to spend in a year? 

 What would be the first things you would be willing to give up to reduce your fig-
ure? 

 What would be the last thing you would be willing to give up to reduce your figure? 

 How important is money in our society today? 

 Is this importance helpful or harmful too society?  Explain. 

 How important are the things that we buy? 

 How important is it for you to have the latest fad in clothing or trinkets? 

 What kinds of things does the need for money make people do? 

 Does having money answer all of the problems that people have?  Explain. 

Materials Needed 

 Paper for each person 

 Pencil/Pen for each 

person 

 

Time Required 

10 –15 minutes  
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November 19, 2019 

 What kind of things can money not buy? 

 Are people who have money more important than people who don’t?  Ex-
plain. 

 Are people who have money treated differently than people who don’t?  
Explain. 

 
Activity adapted from:  Jackson, Tom.  More Activities That Teach, Red Rock Publishing, 1995 

 

Activity 2 – What Really Matters  
 
Directions: 

1. Ask the question, “Other than air, water and sun, what are some things that 

would be hard to live without?” 

2. Go around the room, and as each person responds, list his or her items on 

the poster board/chalkboard.  Responses might include friends, family, TV, 

music, pizza, etc.  If time permits, go around the room twice giving each 

person the opportunity to put two items on the list. 

3. After a list has been generated, ask your group to take turns crossing out 

one item they could live without if they had to and give a reason for remov-

ing each item.  At first this will be easy, but as they get down to the more 

basic elements of life, it will become more difficult.  There are no right or 

wrong answers to this – accept anything each person suggests he or she 

could seriously live without. 

4. Continue the exercise until there are only 5 items left.  Discuss the difficul-

ty of living without some of the items that have been marked off.  Continue 

to eliminate items one by one discussing the consequence of living a life 

without __________ until there is only one item left. 

 

Discussion Questions: 

 How difficult was it to put items on the list?  

 How difficult was it to take items off the list?  

 How difficult would it be to live your life without the “top 5” items that 

were left?  

 How easy is it to get our priorities in life mixed-up?  

 What types of events/stresses cause us to forget what is truly important to 

us?  

 
 

Activity adapted from:  Miller, Jamie  
10-minute Life Lessons for Kids,  Harper Perennial Publishing (1998). 

 

Materials Needed 

 Dry Erase Board (or 

poster/butcher paper) 

 

Time Required 

10 –15 minutes  
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T 
ake the opportunity to have a little fun with your Tro-

jan Talk group. Conduct a student planned holiday 

celebration.  

 

 Spend a little time reviewing the first half of the school year.  

 Ask students about their plans for the holidays.  

 Have a “Tacky Sweater” Contest  

 Conduct a gift exchange  
 
 Play some games (see idea on next page).  
 
 Enjoy.  

December 17, 2019 

Holiday Party 
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Materials Needed 

 Bandana or strip of 

cloth for each person 

(optional) 

 Boxes of any size (one 

for each group)* 

 Roll of gift wrap (one 

for each group)** 

 Tissue Paper 

 Card or blank piece of 

paper (one for each 

group) 

 Pens 

 Scotch Tape 

 Scissors 

 Ribbon  

 

*If boxes are not available, 

textbooks may be used in-

stead 

** Newspaper can be substi-

tuted instead of wrapping 

paper 

 

Time Required 

15—20 minutes 

Activity - A Gift For You 

Directions: 

1)  Divide class into groups of 4-5 each. 

2)  Tie participants together by their wrists with bandanas to form a circle.  For exam-

ple, right wrist of one person to left wrist of other person and so on.  If bandanas are not 

available, have each person in the group put one hand behind their back as they com-

plete the activity. 

3)  Say:  “The object of this activity is to wrap your gift.  Your gift must include tissue 

paper on the inside (not needed if textbooks are used instead of boxes), ribbon on the 

outside and a note/card signed by each person in the group.  Your gift should then be 

delivered to the teacher/mentor.”     Do not elaborate any more. 

4)  Once everyone is clear on the directions have them begin.  As the groups work, cir-

culate around the room and take notes on the various comments made by the partici-

pants. 

5)  After the groups finish up display each of the packages.  Take a few minutes to dis-

cuss the activity.  This would also be a good time to share some of the comments you 

heard during the activity. 

6)  Say:  “This activity helps us to understand that while we are working towards a com-

mon goal, we may all interpret the instructions differently, determine that the end result 

is achieved, but with varying degrees of accuracy, quality, etc.  Frustrations will arise, 

but it is how we respect and respond to the differences of others that can make or break 

a team.  Is there value in each of us playing our unique part of a common goal?  Yes, 

but everyone should get/take credit for being part of the team (like signing the card) and 

bringing the gift. Working as a team is what ultimately determines success or failure.”   

 

Discussion Questions:  

 What was rewarding about this activity?  Frustrating?  

 How many of you are the designated gift-wrapper at your house? 

 How many of you utilize tissue and gift bags? 

 How many of you consider a Wal-Mart bag to be the highest form of recycling? 

 How many of you would have been perfectly willing to do all of the wrapping for 

the group and went into it knowing exactly how the paper/ends should be folded? 

 How many of you would have been perfectly willing to sit back and let someone 

else do the work? 

 Was there clear direction?  Did it have to be pretty or just “done”? 

 

Activity adapted from:   

The IDP Leadership Program Facilitator Manual,  BPW/USA (2005) 

December 17, 2019 
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F 
irst impressions have always been an exceedingly im-

portant interaction, whether it’s in a social, academic, or a 

workplace setting. Many people don’t think about it, but 

first impressions can NEVER be redone! If you have a great first 

impression, people will remember that. Unfortunately, if you 

make a terrible first impression, people will remember that even 

more!  

The goal for today’s lesson is to discuss the importance of mak-

ing first impressions and how a good or bad first impression af-

fects relationships. 

January 24, 2020 

First Impressions 
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Activity 1 - Two Truths and a Lie 
 
 
Directions: 
 
Note - Teachers and mentors should demonstrate this activity first so students know what 
to do! 
 
1) Have students write their name on their index card. 

2) Students will then write three statements about themselves - two statements will be 

truthful, and one will be a lie. It is up to the rest of us to guess which is the lie!  

3) Have students take turns introducing themselves and reading their three statements.  

4) After the student has read their statements, have the class determine which statement 

is the lie. 

5) Continue the process until everyone has shared their statements.  

 
 
Discussion: 

What made it hard for people to distinguish the lie from the two truths?  

Did any of the truths surprise you?  

Were you misguided by any first impressions or previous judgements? In other words, 

did you just look at someone and think, “there’s no way that’s true!” ? 

 

Activity 2 - First Impressions Pre-Quiz 
 
 
Directions: 
 
1) Have students number their papers 1-5. 

2) Read the following quiz questions and answer choices out loud and have students 

write their answers down on a sheet of paper.  

Materials Needed 

 Index Cards (or blank 

paper) for each person 

 Pencil/Pen for each 

person 

 

Time Required 

20 minutes  

Materials Needed 

 Paper for each person 

 Pencil/Pen for each 

person 

 

Time Required 

5 minutes  
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First Impressions Pre-Quiz 
 

1.  First impressions set the stage for what a person thinks about 
you for as long as you know that person.  
 

True False  
 
2.  Which of the following items DO NOT project your first im-
pression to others?  
 

a. Your Clothes 
b. Your Hair Style  
c. Your Smile  
d. Your Handshake  
e. Your Breath  
f. All of the above  
g. None of the above 

 
3.  By working harder and better than anyone else in your compa-
ny, you will make a good first impression on everyone.  
 

True False 
 
4.  Outstanding Customer Service is:  
 

a. Over-rated 
b. For cashiers and other retail workers  
c. A philosophy needed for everyone you work 

with and work for  
d. Difficult to define because everyone has a dif-

ferent expectation  
e. Both A and D  
f. None of the above 

 
5.  You can actually make a good first impression at work or 
school by (write down all that apply):  
 

a. Following the work/school dress code 
b. Buying lunch for coworkers/classmates every 

Friday  
c. Sucking up to your boss/teacher by reporting 

violations 
d. Wearing $500 outfits every day  
e. Listening more and talking less  
f. Smiling every minute of every day 
g. Quickly greeting people as you walk in 
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Activity 3 - First Impression Video 
 
Directions: 
 

Play the following video https://www.youtube.com/watch?v=U4D1hhDWunQ 
 
and tell the students to take note of the positives and negatives in the situations. 
  

Discussion 1: 

 What did Chandler do well in the interview?  

 Where did he mess up? 

 

Play the second video (https://www.youtube.com/watch?v=HVK-xbdddhA&t=) 
and PAUSE at 3:35 (the “who would you hire?” question).  Tell students to take note of 

the things the interviewees did. When you pause the video, ask the students what they 

thought of each interview 

 Anthony: 

 Marissa: 

 Christa: 

 Todd: 

 Kaitlynn: 

 Steven 

Finish the clip and tell the students to see if they found all the positives and 

negatives that the interviewer listed. 

 

Discussion 2: 

 Have students share their reactions to the videos.   

 Ask how this information might apply to them. 

 

Activity 4 - Second Intros 
 
Directions: 
 
1) Have students stand either in 2 circles (an inner circle and an outer circle) or two 

lines (side by side) - whichever you have room for.  

2) Students will introduce themselves by shaking hands and saying who they are. For 

instance, “Hi, my name is _________ and I am ____________________ (a senior at 

Trinity High School. Nice to meet you.” The other student will respond as follows: 

“Hi, ____________ nice to meet you, too. My name is 

_________________________ and I am _______________________.” 

3) They are to rotate around until they have introduced themselves to everyone in the 

opposite circle/line.  

Materials Needed 

 

Time Required 

? minutes  

Materials Needed 

 None 

Time Required 

10 –15 minutes  
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4) Once everyone is finished, have a seat and debrief with the discussion ques-

tions. 

 

Discussion: 

 Why is a “first impression” so important? (According to one CEO “In the 

first 20 seconds, I can tell you if I would hire that person or not.” ) 

 A handshake is a judgment of character—why/why not? 

 How many of you just had some good handshakes? Not so good? What 

kind of impression did that give you? 

 Eye contact is an important part of a greeting—why/why not?  

 Saying the person’s name is important—with a greeting “thank you for 

taking the time….” -- Why/why not?  

 What makes greetings and first impressions so important throughout col-

lege/careers? 

 
 
Activity 5 - First Impressions Post-Quiz 
 

Directions: 

Review the answers that students chose for their pre-quiz and discuss the cor-

rect answers with the class. You may spend a bit more time discussing #5. 

Materials Needed 

 None 

Time Required 

5-10 minutes 
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I 
n the middle of a championship football game, keeping 

score is the norm.  But when it comes to life, many young 

adults don’t realize how important it is to keep track of an-

other score—their credit score. This lesson provides strategies for 

understanding credit reports and scores, enabling students to 

make smart money decisions. Students will explore different sce-

narios that challenge their assumptions about credit and 

“creditworthiness” while debating the impact certain decisions 

can have on their credit scores. 

February 7, 2020 

Keeping Score: 

Why Credit Matters 
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Activity 1 - Investigate: What is Credit? 
 
Directions: 
 
1)  Begin by asking students to think about their last purchase and how they paid for it. 

Did they use cash, debit, credit, or did they write a check? 

2)  Invite volunteers to share their purchases, and engage the class in a discussion about 

the differences between paying with cash, debit, credit and checks. How does one get 

credit and who provides credit?  

3)  Ask students if they’ve ever loaned money, clothes or even their car to a friend, and 

whether or not they expected to get the item back. Explain that loaning out money, 

clothes and cars are all examples of lending credit. 

4)  Now ask students to imagine that they are going to loan their brand new car to a 

stranger. What factors would they consider before letting someone borrow their car? 

Would they consider age, gender, religion, work history, driving record, race, language, 

education or income? Write a list of potential factors on the board and ask students to 

vote on whether each factor would affect their decision. Tally votes on the board. 

5)  Next, explain that lenders use specific factors to determine whether or not a person is 

“creditworthy” and eligible for a loan. Tell students there are five key factors that are 

considered when determining “creditworthiness”: 

• Payment history (whether or not you pay your bills on time) 

• Amount owed to current creditors (e.g., whether you have a car 

payment or a balance on a store credit card) 

• Length of credit history (in general, the longer you’ve had access to 

credit and paid your bills on time, the better) 

• Types of credit used (e.g., car and mortgage payments are viewed as “better” 

debt than consumer credit card debt) 

• Number of open accounts (lenders can be wary of borrowers with 

too much credit available) 

 

These factors are compiled on a person’s credit report, with an overall credit score that 

lets lenders know how risky it is to lend to that borrower.  Explain that some of the fac-

tors students believed should matter when it comes to getting credit actually don’t (e.g., 

education, race, gender, age, religion, etc.). 

 

Activity 2 - Student Preparation: Understanding Credit Scores 

1)  Ask students which they would rather earn on a math test: a 95 out of 100 or a 55 out 

of 100? Explain that just like test scores in school, the higher your credit score, the better. 

This is because a higher number means you are a lower risk as a borrower. 

 

Materials Needed 

• Take Control of Your 

Credit Score sheet 

 Spot the Credit Crisis 

(See Appendix) 

 

Time Required 

45 minutes  
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2.)  Distribute the Take Control of Your Credit Score brochure, and ask students 

to read the information. 

3.)  Engage the class in a discussion on “creditworthiness” and discuss the com-

ponents of a credit score. How is a credit score calculated? What is considered a 

good score? What actions impact a credit score? Why does having a good score 

matter? Why would a bank or cell phone company care about your credit? 

 
Discussion:  

  
COMMON MYTHS ABOUT CREDIT SCORES     

What isn’t true about credit scores is just as important as what is true. In fact, 

there are a lot of popular misconceptions about credit scores.  

This can be a simple hand-raise exercise to keep the class engaged in the subject 

matter.  

 

Myth: There’s only one credit score used by lenders.  

Fact: Actually there are dozens of credit scores that are used by lenders. 

Some scores, known as “generic” scores are sold to lenders and consumers. 

Lenders also use “custom” scores developed by their own employees to suit 

their specific lending strategies. Two generic models used by lenders and sold 

to consumers are Vantage Score and FICO. Generally speaking, all generic 

credit scores are interpretations of a person’s credit report. The source of a per-

son’s credit reports are Equifax, Experian and TransUnion. In order to deter-

mine what the credit score means, a consumer should understand the model’s 

scale. Scores using the FICO scale, which range from 300 to 850, are usually 

considered good if they are over 700. And scores using the Vantage Score scale, 

which range from 501 to 990, are usually considered good if they’re over 800. 

But the most important point is that, when one gets a score, one should look to 

see where it falls on the scale of that scoring system. Numerical scores using the 

Vantage Score scale, for example, will be associated with a letter grade — A, B, 

C, D, or F—similar to grades given in school. For example, a statement may 

appear as: “Your Vantage Score is 880, B.”  

 

Myth: As soon as a person pays off their credit card debt, their credit score 

will get better.  

Fact: The amount of debt a person has in relation to the amount of credit 

he or she has available is a significant contributor to a credit score; however it is 

only one of several factors. While a person’s credit card and other loan balances 

may be low as a result of a recent payment, due to the lenders’ reporting cycles, 

it may take some time for the payments to be reflected in that person’s credit 
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score. Additionally, any negative factors in a credit file, such as late payments in the 

past, while continue to be reflected in a credit score. Improving a credit score can be 

achieved over time by regularly practicing these sound financial management tech-

niques: • Pay bills on time • Apply for credit only when it’s needed; do not open new 

accounts frequently or open multiple accounts within a short time span • Keep out-

standing balances low — a good rule of thumb is not to exceed 30% of a card’s availa-

ble credit limit with each account • Pay any delinquent accounts as soon as possible 

and then keep them current  

 

Myth: If a person disputes something on his or her credit report, their credit score 

can get worse.  

Fact: Consumer s are encouraged to regular ly check their  credit repor t; disputing 

any record in the report will not lower a credit score. Checking a credit report is con-

sidered a “soft inquiry” and is not a factor in a credit score. In fact, a credit  

score can actually get better if inaccurate information is successfully removed. Every-

one has the right to obtain their credit report for free through the website 

www.annualcreditreport.com. This website will also provide instructions for how to 

make corrections to any errors on a credit report.  

 

Myth: The fewer credit cards a person owns, the higher their score.  

Fact: Credit repor ts are a reflection of an individual’s credit activity. Accordingly, 

there are potentially countless scenarios where the number of credit cards owned may 

impact a person’s credit score. Prudent handling of personal finances is the best way to 

manage debts. Therefore, it is generally a good idea to have a limited number of credit 

cards for long periods of time that have low balances and are kept in good standing.  

 

Myth: Shopping for a loan hurts a credit score.  

Fact: Consumer s are encouraged to shop for  the best loan rates and conditions. 

Accordingly, many credit score models do not penalize multiple inquiries made within 

a short period of time. When several inquiries are made within a shortened timeframe, 

it is assumed that the consumer is shopping around for a rate and not opening up multi-

ple lines of credit. As an example, the Vantage Score model uses a 14-day rolling win-

dow in which all credit inquiries are de-duplicated. All inquiries within that window 

are considered one inquiry regardless of the type of account. So regardless of whether 

the credit inquiry is made in response to a mortgage, auto or credit card application, it 

will be counted only once during that 14-day window. Other models have their own 

timeframes for the de-duping window.   
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Myth: Student loans do not impact credit scores.  

Fact: It’s important that before taking out student loans, borrowers and their guar-

antors understand that student debt is just like any other loan in that it’s critical to 

not borrow any more than is necessary, and that payments must be made on time 

until the loan has been paid off. However, student loans aren’t always a drag on a 

consumer’s credit scores. Like all loans, student loans can also positively impact 

credit scores. This is because generic credit score models reward a history of on-

time payments as it demonstrates the borrower’s ability to manage credit. By con-

trast, missing a payment will negatively impact a consumer’s credit scores.  

 

Myth: Only banks and lenders use credit scores.  

Fact: Banks, credit card companies, and other  lenders use credit scores to 

assess a borrower’s loan eligibility and set loan/credit terms. Some types of credit 

scores are also used by other entities like insurance carriers to help predict losses 

in order to accurately price home and auto policies. This means that a consumer 

would be more likely to pay a fair policy rate and not have to subsidize the cost for 

higher risk policyholders. Additionally, landlords may use credit scores to deter-

mine if they want to enter into an agreement with a consumer. The better a credit 

score, the more likely consumers will receive favorable terms.  

 

Myth: A low score doesn’t really impact the interest rates a borrower might pay.  

Fact: Credit scores are one of a number  of factors that deter mine how much 

interest a borrower might pay during the course of a loan. In fact, on a typical auto 

loan from a bank, a borrower with a low credit score would likely be charged a 

higher interest rate and likely pay at least $5,000 more over the life of the loan.  

 

Myth: Only information about loans is sent to the three national credit reporting 

companies.  

Fact: The three national credit repor ting companies, Equifax, Exper ian and 

TransUnion, collect information on the credit use of more than 200 million Ameri-

cans and make it available in credit reports. The three CRCs receive more than 36 

billion information updates to consumer credit files each year. In addition to loan 

and payment information, credit files may include tax liens, rent payments, utility 

and cell phone payments, and collection accounts.  

 

Myth: Race and age are factors in a credit score.  

Fact: One of the most impor tant misperceptions about cr edit scores is what 

information is NOT used. The most commonly used credit score models do not 

consider: • Race • Color • Religion • Nationality • Sex • Marital status • Age • Sal-

ary, occupation, title, employer, employment history • Where a person lives  
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Myth: A person that always pays bills on time doesn’t need to check his or her credit 

report.  

Fact: All consumer s should be diligent about checking their  credit repor ts for  

errors regardless of their credit score or if they always pay their bills on time. It is es-

pecially important to check a credit report after a name change or address change. 

Each of the three major credit reporting companies - Equifax, Experian and TransUn-

ion — has a system in place for addressing errors contained in consumer credit files. 

Consumers should contact the company that provided the report in question.  

 

Myth: The more loans a person has, the higher their credit score.  

Fact: It’s not the amount of loans that generates a good score — it’s the borrower’s 

credit habits that dictate the score. In other words, a credit score can be impacted posi-

tively by taking out only a certain number of sensible loans and keeping them in good 

standing without missing payments.  

 

Myth: Anyone can submit information to credit reporting companies.  

Fact: There is a r igorous process that data furnishers go through in order  to be 

able to report data to the credit bureaus. Data furnishers are audited in order to be sure 

information is as accurate as possible.  

 

Myth: The only reason scores differ from one credit reporting company to another is 

that there are errors in my report.  

Fact: Er rors contr ibute to inconsistencies, but there may be several r easons 

scores differ amongst the three national credit reporting companies. One contributing 

factor is that some credit scores are generated using a system in which different mod-

els are installed at each of the three credit reporting companies to account for the dif-

ferent ways the three companies store the data. Because the credit scoring models are 

different, it can contribute to the result where a consumer receives three different cred-

it scores. Another factor is that the credit data is provided to each of the national credit 

bureaus on different timeframes and every piece of data is not provided to all three 

national credit bureaus. As a result, even if the data is completely accurate, a consumer 

could see his or her scores vary. This is another reason why it’s important to check 

credit reports annually. Myth: Credit repair companies are always helpful in correcting 

errors and taking other measures to improve a person’s credit score. Fact: Experts 

agree that credit repair companies often overpromise, charge high prices, and perform 

services, such as correcting credit report inaccuracies, that consumers could do them-

selves by just contacting the lender and the credit bureaus. Federal laws prohibit credit 

repair companies from charging fees upfront, and consumer advocates agree that con-

sumers should think twice before paying these companies more than several hundred 

dollars total. 
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Activity 3 - Challenge: Imagine the Impact 

1.)  Distribute the student activity sheet, Spot the Credit Crisis, and break students into 

groups of four. Working as a team, students will discuss the scenarios on the activity sheet 

and determine how and why each scenario would impact their credit. Students should be 

prepared to justify their answers to the class. 

 

2.)  Ask a volunteer from each group to share one scenario with the class and explain the 

impact that scenario has on credit and “creditworthiness.” 

 

Discussion: 

Ask students to discuss how their credit scores might impact their short-, medium-, and 

long-term goals; such as finding a job, buying a house or selecting a cell phone plan. 
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T 
he Four Thieves can creep up and take your productivity 

without you even realizing it. They work by stealing fo-

cus from your real priorities. Instead of putting your 

ONE thing front and center like planned, you find that you’re tak-

ing on side tasks and don’t have the energy to get it all done. 

 

If this sounds familiar the thieves are likely finding a way to 

sneak into your own daily activities. However they may be im-

pacting your life, rest assured, you can stop the Four Thieves 

from robbing you of your productivity. You just have to know 

how to identify the productivity thief to be able to avoid it. 

March 20, 2020 

Thieves of Productivity 
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Activity 1– Jar of Rocks, Pebbles and Sand 

Directions: 

Play the following video for your class https://www.youtube.com/watch?

v=v5ZvL4as2y0 . 

 

Discussion: 

 What are the Rocks (the important things) in your life?  

 What are the Pebbles (the things that matter a little) in your life?  

 What is the Sand (the things that do not matter) in your life?  

 Why is it important to identify these items? 

 How could this relate to the thieves of productivity. 

The four thieves of productivity are: Drive, Excellence, Information and Activity. 

 

In reading these traits, they sound healthy, beneficial, good. But when taken to an ex-

treme, they are absolutely detrimental. 

 

Drive demands that we are always sprinting forward toward the next goal, achieve-

ment, buzz, rung on the ladder. 

 

Excellence reminds us that what we have is not enough, that the project remains im-

perfect, and demands that we always give more, get more, perform better. 

 

Information pulls us into the weeds of needing to be in the know on everything, from 

the Hollywood gossip and what our friends’ friends ate for dinner to headlines from 

around the community or the world that have no bearing on our lives. 

 

Finally, Activity insists on our calendar always being packed, our day never including 

rest, and our mind never being able to reflect, pause, wonder. 

 

The antidote to the thieves requires pivoting away from the “so busy” and into the 

“actually important.” When you struggle with one of the characteristics (and we all 

struggle with at least one of them!) consider asking one of the following questions: 

 Drive: Is there anything I can let go of? 

 Excellence: Where is good enough, good enough? 

 Information: What do I truly need to know? 

 Activity: What is most important right now? 

 

Based on a commentary by John O’Leary (www.johnolearyinspires.com 

Materials Needed 

 Internet Access 

 Projector 

Time Required 

5 minutes  

https://www.youtube.com/watch?v=v5ZvL4as2y0
https://www.youtube.com/watch?v=v5ZvL4as2y0
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Materials Needed 

 Deck of Cards for each 

team 

Time Required 

10—15 minutes or less 

March 20, 2020 

Activity 2- Arrange the Cards- 
The purpose of this activity is to show the importance of planning, having a good strate-

gy, and delegating tasks well. 

 

Directions: 

1)  Divide the group into different teams. 

2)  Give each team a deck of cards.  Tell the teams that you will instruct them on a way 

to sort and arrange the deck.  Their challenge is to accomplish the task  as fast as they 

can (a competition between teams).  

3)  Allow the teams 1minute to strategize.  

4)  Round 1 - Arrange the deck numerically (Ace– King) by suits (Hearts, Diamonds, 

Spades, Clubs) . 

5)  Round 2—Arrange the deck numerically by alternating colors (red and black).   Ar-

range from greatest to least  (start with a king and going down to an Ace)  until you have 

used all 52 cards. 

6)  Round 3 - Arrange the deck by grouping the odd spades, even hearts, even clubs, odd 

diamonds, odd clubs, odd hearts, even spades, even diamonds. 

 

Discussion: 

 How did your group plan this activity? 

 What strategy did your group use? 

 What are the things you would change? 

 

Activity 3 -   Tim Urban’s TED Talk 

 

Directions: 

1)  Ask students: How many of you have been called procrastinators before?  

2)  Think of a time when you put something off until the last minute, something that you 

knew you probably shouldn't have. It doesn't have to be school related. 

3)  Ask if anyone would like to share. 

4)  Watch the video. https://waitbutwhy.com/2016/03/my-ted-

talk.html  (Note : The video is about fifteen minutes long, so you might want to 

watch only half of it.  Do what work for your class) 

 

Discussion: 

 What are some valuable lessons learned from Tim Urban’s video? 

Materials Needed 

 Internet Access 

 Projector 

 Index cards 

Time Required 

20 minutes  

https://waitbutwhy.com/2016/03/my-ted-talk.html
https://waitbutwhy.com/2016/03/my-ted-talk.html
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Activity 4 - $86,400 

 

Directions: 

1)  Tell participants they have $86,400.00 to spend anyway they wish. The only re-

strictions are that they cannot bank any money and if they do not use any of the money 

they lose it.  

2)  Allow students to discuss why and how they spend the money the way they did. 

3)  Now explain that 86400 is the number of seconds we have each day.  Ask if  know-

ing this changes your perception of how you might spend your allotment of the 86400? 

 

Discussion: 

 Did your priorities change? 

 Why or why not?? 

 How does this relate to a thieves of productivity? 

 

Materials Needed 

 None 

Time Required 

5 minutes  
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E 
ach morning when they wake up, students have a 

choice. They can decide to focus on the negative things 

during the day and be miserable, or they can focus on 

the things that are going well and be happy. Although they may 

not often realize it, students are in total control of their attitudes 

and values. They choose to be happy, sad, optimistic, pessimistic, 

shy, boisterous, honest or dishonest. It is all up to them.  

April 3, 2020 

It’s Your Choice 
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Activity 1– Liar, Liar Pants On Fire 

 

Directions: 

1)  Divide students into groups of 3-4 each.  

2)  Read the story Heather’s Night Out.  

3)  After reading the story, have teams discuss and rank the individuals in the story 

from the one who lied the most, to the one who lied the least.  

4)  The entire group must agree on the ranking and be ready to explain why they put 

them in the order they did.  

5)  Have each group explain their ranking.  

 

Discussion: 

Characters—Please rank these characters from the one that lied the most to the one 

that lied the least 

 Heather  

 Charlotte  

 Friends  

 Mrs. Hernandez (Heather’s mom)  

 Charlotte’s mother  
 

 How would you define the word lie?  

 Do you agree with the majority of the room on who was the worst liar? Why or 

why not?  

 Do you agree with the majority of the room on who was the least liar? Why or 

why not?  

 Is it still lying when you know the truth but don’t say it? Explain.  

 Is there a difference between little lies and big lies? Ex-plain.  

 Is it OK to lie when if you told the truth it would hurt someone's feelings?  

 How does lying hurt a friendship?  

 How does lying hurt our society?  

 Is honesty really the best policy?  

 Do you know anyone who is really honest? How do others treat that person?  

 Do you know someone who lies a lot? How do others treat that person?  

 What does lying do to trust between people?  

 How does lying reflect your values?  

 

Materials Needed 

 Paper for each student 

 Pen/Pencil for each 

student 

 Copy of Heather’s 

Night Out 

Time Required 

15 minutes  
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Heather’s Night Out 
 

Heather and Charlotte were having a great time at the school dance. After 
the dance the two girls will be spending the night at Charlotte’s house. 
When the dance ends, some friends invite them to go out for pizza. How-
ever, Heather had been told by her mother, Mrs. Hernandez, to go straight 
to Charlotte’s after the dance. Mrs. Hernandez told Heather that she heard 
some gangs might be causing trouble after the dance. She hadn’t really 
heard this, but was concerned for Heather’s safety. After all, a lot of prob-
lems do happen after dark.  
Heather’s mother has always been very strict when it comes to Heather. 
She allows her other children to do whatever they want, but not Heather. 
She is the only girl in a family with four boys. So Heather tells the kids 
she can’t go out for pizza be-cause her mother told her to go straight to 
Charlotte’s after the dance. The group pressures her to join them saying 
“It’s OK because you are spending the night at Charlotte’s house.” After a 
lot of arguing, Heather finally agrees with them. Heather makes Charlotte 
promise not to tell her mother about staying out late. When they arrive at 
Charlotte’s house they talk for a long time and then go to sleep.  
The next morning, Mrs. Hernandez arrives at Charlotte’s house to pick up 
her daughter Heather. As the girls finish cleaning up, Mrs. Hernandez 
asks Heather if they had a good time at the dance. Charlotte answers 
quickly so Heather won’t get in trouble, “We had a wonderful time and 
we came straight home after the dance.” Charlotte doesn’t like Heather’s 
mom because she is so strict and doesn’t let Heather do anything.  
Charlotte’s mom overhears the end of the conversation. She knows they 
went out for pizza after the dance, but decides it is none of her business to 
explain that to Heather’s mother.  
Later when Heather gets home she tells her mother all about the dance, 
sleeping over and talking all night. She doesn’t mention the pizza.  
 

 
Activity 2– Say It and Do It 

Directions: 

1) Have entire group stand up and face you.  

2) Explain that you will point both of your arms in one direction and they are to copy 

you by pointing both of their arms in the same direction and to call out the direction 

that they are pointing.  

3) You can only do four directions. You can raise your arms over your head, point 

them down toward your feet or point them to the left or to the right.  

4) Go through these four directions and have the students copy you and call out the 

direction that they are pointing. Be sure they understand that the directions are how 

Materials Needed 

 None 

Time Required 

15 minutes  
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they see them. This means that you will be pointing your arms to the left, but for 

them it is their right. When they call out the direction they are to use their own right 

and left.  

5) After letting them practice, it is time for the real thing. Move your arms to one of 

these four positions and wait for them to move their arms and to call out the direc-

tion. Repeat this process a number of times, moving your arms to a different one of 

the four positions each time.  

6) Stop and explain that you are changing the assignment. This time you want them to 

move their arms the same direction that you do but say the opposite direction. For 

example, you move your arms down. They would move their arms down, but they 

would say “Up.”  

7) For the third round, they are to say the direction that your arms move, but they are 

to move their arms in the opposite direction. For example, you put your arms over 

your head. They should say ”Up” but move their arms down. This process will be-

come quite confusing. 

8) Now that they have all had the experience start over again. This time if they make a 

mistake, they have to sit down. 

9) Continue just as before. Start by repeating the same sequence and see how many 

remain after each change.  

 
The pressure of having a consequence for making a mistake more closely relates to the 
pressure of how our values effect our behavior.  
 

Discussion: 

 How hard was it to move your hands and call out the same direction that I was do-

ing?  

 How hard was it to say the correct direction and move your hands in the opposite 

direction?  

 How hard was it to say the opposite direction and move your hands in the correct 

direction?  

 Why was this hard to do?  

 How did the change make you feel when we added the rule about being out if you 

made a mistake? Did you feel any added pressure?  

 How hard is it for you to say one thing but think to be thinking another?  
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T 
his is the final Trojan Talk of the school 

year.  For the last meeting you are en-

couraged to conduct a student planned 

year-end celebration.  Take the opportunity to 

honor the graduating seniors in your group.  Re-

view the highlights from the year.  Discuss the 

summer plans of students.  Above all, have some 

fun with your Trojan Talk group.  

May 1, 2020 

Celebration  
End of the Year 
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Activity 1 - Senior Letters  

Directions: 

Around April 1st mail home a letter to each senior’s parent/guardian requesting that they 

write a letter to their senior to be read in Trojan Talk (a sample letter is at the end of this 

lesson).  You will need to do this several weeks before our last Trojan Talk so parents/

guardians can have enough time to write and collect letters for their child.  These letters 

are to be read to the graduating senior at the last Trojan Talk meeting.  If you do not 

receive a letter for each senior have a friend, teacher, or coach write a letter to be given 

to that student.  You do not want anyone to feel left out.  

 

 Activity contributed by Fritzie Odom  (LD Bell Counselor) 

 

 

Activity 2 - Parting Shots  

Directions: 

Ask the Seniors in your class if they would be willing to share any advice to the Juniors 

and Sophomores about what they have learned during their time at Trinity.   

 

If time permits, allow any Juniors or Sophomores who would like to share to do so as 

well. 

 

 

 

Activity 3 - What Will Matter 

Directions: 

1) Read Michael Josephson’s commentary, What Will Matter, to your class.  This 

commentary is an excellent summary of this year’s Trojan Talk theme, 

“#geTTreal” and should reinforce some of the thoughts and ideas discussed during 

the year. 

2) When you have finished reading, open the floor for discussion.  Ask if anyone has 

any comments or would like to share anything that was particularly meaningful to 

them in Trojan Talk this year. 

Materials Needed 

 Copy of “What 

Will Matter” 

Time Required 
 
10 minutes or less 

Materials Needed 

 Copies of letters 

from parents to 

be read 

Time Required 
Varies by the number 
of Seniors in your 
Trojan Talk 

 

Materials Needed 

 None 

Time Required 
Varies 

May 1, 2020 
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What Will Matter 
Ready or not, some day it will all come to an end. 

There will be no more sunrises, no minutes, hours, or days. 

All the things you collected, whether treasured or forgotten, will pass to someone else. 

Your wealth, fame, and temporal power will shrivel to irrelevance. 

It will not matter what you owned or what you were owed. 

Your grudges, resentments, frustrations, and jealousies will finally disappear. 

So too your hopes, ambitions, plans, and to-do lists will expire. 

The wins and losses that once seemed so important will fade away. 

It won't matter where you came from or what side of the tracks you lived on at the end. 

It won't matter whether you were beautiful or brilliant. 

Even your gender and skin color will be irrelevant. 

So what will matter? How will the value of your days be measured? 

What will matter is not what you bought, but what you built. Not what you got, but what 

you gave. 

What will matter is not your success, but your significance. 

What will matter is not what you learned, but what you taught. 

What will matter is every act of integrity, compassion, courage, or sacrifice that enriched, 

empowered, or encouraged others to emulate your example. 

What will matter is not your competence, but your character. 

What will matter is not how many people you knew, but how many will feel a lasting loss 

when you're gone. 

What will matter is not your memories, but the memories that live in those who loved you. 

What will matter is how long you will be remembered, by whom, and for what. 

Living a life that matters doesn't happen by accident. 

It's not a matter of circumstance but of choice. 

Choose to live a life that matters. 

 

-Commentary by Michael Josephson 

Founder of Josephson Institute (http://charactercounts.org) 
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Establ ished 1968  

 
Dear Parents/Guardians, 

On Friday, May 1st, from 11:00 – 11:45 in room ___________, 

we will be having our final Trojan Talk meeting of the year.  In 

this meeting, we would like to recognize your senior student with 

something personal and meaningful. 

We are requesting that you write a short letter to your senior that 

can be read aloud during the Trojan Talk meeting .  The letter 

may be about a favorite memory, an accomplishment or just a 

word telling them how proud you are as they have reached this 

milestone in their life.  

We need to have the letters in hand no later than April 20th,  in 

order  to plan appropriately.  You may email the letter to my 

school email (___________________) or mail the letter to my 

attention at Trinity High School. 

Trinity High School 

Attn:______________ 

500 North Industrial Blvd. 

Euless, TX  76039 

We would also love for you to attend this last Trojan Talk meet-

ing, if you are able, and read the letters in person.  If you are una-

ble, we will be happy to stand in for you. 

Please respond at (817) 571-0271 ext.___________ to let me 

know if you will be attending or you can e-mail me at 

____________________________________________. 

Remember, this is a surprise!  Please do not say anything to your 

senior student about this activity. 

 

Thank you, 

TRINITY HIGH SCHOOL  

500 North Industrial Blvd.  • Euless, TX 76039 

(817) 571-0271 • Fax (817) 354-3322 




